
Types of Harassment or Bullying may include but, are not 
limited to: 

Physical – such as gestures, slapping, tripping, hitting, 
choking, poking, punching, pinching, kicking, scratching, 
spitting, defacing property, physical acts that are 
embarrassing, locking in and out of space, physical violence 
against family or friends, threatening with a weapon, or 
inflicting bodily harm. 

Verbal – such as name calling, gossiping or embarrassing 
another, spreading rumors, ethnic slurs, setting up to take 
blame, taunting, teasing, threatening phone calls or text 
messaging, threats of violence against family or friends. 
Social/Relational – actions or behaviours such as rejection, 
exclusion, manipulating, social order, setting up to humiliate 
in person or through the use of technology. 

Cyber-bullying – such as the use of information and 
communication technologies such as e-mail, cell phone and 
pager text messages, instant messaging (IM), defamatory 
personal web sites, social media (e.g., Facebook, Instagram 
etc) and defamatory online personal polling Web sites, to 
support deliberate, repeated, and hostile behaviour by an 
individual or group, that results in harm to others. 

Section C  
(i) Gang involvement will not be tolerated inside or outside 

the school. 
(ii) Possessing a weapon, as defined in section 2 of the         

Criminal Code, will not be tolerated at school.  
(iii) Using, possessing or being under the influence of                   
alcohol or illicit drugs at school or, on school related 
activities - inside or outside the school – is unacceptable. 

Section D 
Pupils and staff must adhere to school policies respecting 
appropriate use of electronic mail and the Internet, including 
the prohibition of accessing, uploading, downloading or 
distributing material that the school has determined to be 
objectionable. Access is a privilege and not a right.  

To gain access all students must obtain parental permission 
and must have their parent/guardian sign and return the 
school’s Acceptable Use Policy (AUP) to the school.  Staff 
must complete the staff AUP and return it to the school.  

Section E.  
St. Paul’s has a well-defined Discipline System which is in 
keeping with the Provincial Code of Conduct. The 
consequences for violating the school’s Code of Conduct 
include, but are not limited to:  
Less serious infractions: 

• Warning by teacher, Vice-Principal or Principal 
• Minor Infractions 
• Phone call home by teacher or administrator 
• Detention (JUG) or Time-Out 
• Restitution 

Major infractions 
• Formal meeting with parents 
• In-school suspension 
• Out-of-school suspension 
• Expulsion/non-re-admittance 

Students and parents/guardians should appeal disciplinary 
consequences to the teacher issuing them first and then to the 
Vice-Principal Students. Parents/guardians have the right to 
appeal serious disciplinary consequences by following the 
procedures explained in the Discipline System. In general 
they should first discuss them with the VPS and then may 
appeal to the Principal. A final written appeal may be made 
to the President. 

Section F. 
In order to maintain a Catholic and Jesuit learning 
environment based on the teachings of the Catholic Church, 
staff and students must follow the Respect for Human 
Dignity and Diversity Policy. Subject to St. Paul’s High 
School’s denominational prerogative, discriminating 
unreasonably on the basis of any characteristic set out in 
subsection 9(2) of the Human Rights Code is unacceptable. 
 

Human persons are willed by God; they are imprinted with 
God’s image. Their dignity does not come from the work 
they do, but from the persons they are. 
 Centesimus Annus …in everyday language  
 The Hundredth Year  
 John Paul II, 1991 
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MISSION STATEMENT 
St. Paul’s High School is missioned by the 
Jesuits in English Canada to educate 
students as whole persons to become men 
for others and so assist the Church in 
building the Kingdom of God.
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Code of Conduct 

St. Paul’s High School believes that developing a positive 
school climate involves establishing a simple structure, 
reasonable rules, and the labelling and acceptance of 
feelings. Our goal is to make St. Paul’s a safe, humane, 
happy environment, in which the values of Christian 
community are fostered. As such, St. Paul’s promotes the 
development of responsibility, respect, civility and academic 
excellence in a safe, faith-based, learning and teaching 
environment. Violent or disrespectful behaviour is contrary 
to our Gospel values, Catholic values, and the Jesuit 
tradition. 

We believe that all persons - students, parents/guardians, 
teachers, staff and volunteers - have the right to be safe and 
feel safe in our schools. With this right comes a very large 
responsibility: to be respectful law-abiding citizens and to be 
accountable for actions that put the safety of others or 
oneself at risk. 

Manitoba’s Safe Schools Charter - Bill 30 – was enacted in 
2004 to promote respect, responsibility, and civility and, to 
provide a descriptive framework for province-wide standards 
of behaviour.  This document summarizes St. Paul’s response 
to this Charter. 

Section A 
Our Code of Conduct outlines the responsibilities students, 
parents and staff must accept to maintain a safe, secure, 
productive, faith-based learning environment.  Detailed rules 
and procedures, such as the St. Paul’s High School Discipline 
System, can be found in the School’s student and staff 
handbooks.  Our Code of Conduct is meant to summarize, 
outline and highlight key elements of these more detailed 
documents.   

Students and staff must behave in a respectful manner and 
comply with the Code of Conduct. 

Expectations & Responsibilities 
Staff shall: 
• Create a positive faith-based learning environment where 

all students are accepted, feel respected and are 
encouraged to become people of service who upon 
graduation are: open to growth, intellectually competent, 
loving, religious and committed to justice; 

• Recognize parents are the primary educators of their 
children and encourage the involvement of parents/ 
guardians in educational decisions involving their 
children based on the premise that school and home 
work together for the benefit of all students; 

• Treat and discipline students with courtesy, respect, 
consistency, and fairness;  

• Model behaviour in keeping with the School’s 
Respectful Work and Learning Environment Policy and, 
report instances of bullying/harassment to the Principal 
as soon as reasonably possible; 

• Teach and model the Mission and Vision by positive 
example. 

Students shall:  
Respect and care for themselves and others by: 
• Developing self-discipline; 
• Demonstrating behaviour that contributes to an orderly, 

supportive and safe learning environment;  
• Respecting and demonstrating consideration for other 

cultures and human differences; 
• Complying with the school’s dress code and discipline 

system including rules related to bullying and 
cyberbulling; and, 

• Resolving conflicts and difficulties with others through 
discussion or by seeking assistance from school 
personnel. 

Be committed to their own educational success by: 
• Attending school regularly and punctually; 
• Coming to class on time with all necessary materials, 

e.g., texts, pens, notebooks, etc.; 
• Completing assignments and handing them in on time; 
• Participating, to the best of their ability, in class and 

school activities; and, 
• Being honest and showing integrity at all times. 

Parent(s)/Guardian(s) are encouraged and/or expected 
to: 
• Discuss with their children, and support, St. Paul’s Code  

of Conduct and policies.  
• Ensure regular and punctual attendance and encourage 

completion of all school assignments by their children; 
• Attend school meetings and events, and support the 

school; 
• Maintain open communication with staff by addressing 

concerns through proper lines of communication;  
• Treat all staff with dignity and respect;  
• Assist their children to establish positive attitudes 

towards achievement as well as respect for others, school 
personnel and property; and, 

• Inform the school of problem areas or areas of 
behavioural concern. 

• Keep themselves informed about school events and 
policies through the website and online Newsletter. 

Section B. Harassment and Bullying 
Bullying or harassing others is harmful and hurtful. Staff and 
students have the right to come to school and be safe. 
Bullying is any expression or action that would intentionally 
hurt someone on the inside or outside.  It also means leaving 
people out. Bullying is deliberately – typically repeatedly – 
attempting to hurt, either physically or emotionally, another 
person where the aggressor derives gratification. It may be 
direct (face to face) or indirect (through others); it may take 
place through any form of expression, including written, 
verbal, physical, or any form of electronic communication. 
Bullying, harassing or abusing physically, sexually, or 
psychologically - orally, in writing or otherwise - any person 
is unacceptable.  
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